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ATTACHMENT D

PROFESSIONAL PATIENT TREATMENT-RELATED PARITY



Attachment D

Section A - General Compensation Provisions for Nonrepresented Permanent and Project
Employes in the Classified Service

the appointing authority shall re-evaluate the additional credits beyond those needed
for basic certification and establish which are relevant to the new position. It is on
these credits that any add-on to be applied shall be based.

TEACHER SUPERVISOR AND EDUCATION DIRECTOR
SUPPLEMENTAL PAY AMOUNTS

NUMBER OF CREDITS BEYOND BACHELOR'S DEGREE

Bachelor's Degree plus:

6 12 18 24 30 36 42 48 54

Master's Degree plus:

- - - - 0 6 12 18 24

OFFICIAL HOURLY ADD-ON AMOUNTS

June 25, 1995 through July 5. 1997

$0.60 $0.85 $1.10 $1.35 $1.60 $1.85 $2.10 $2.35 $2.60
The above add-on amounts apply to all classifications eligible for the supplemental pay add-on.
4.15 Supplemental Pay for Physicians and Psychiatrists

All nonrepresented employes whose positions require the possession of a license to
practice medicine pursuant to s. 448.05, Stats., are covered by these provisions.
These positions shall be classified as "PHYSICIAN SUPERVISOR", "PHYSICIAN
MANAGER", "PSYCHIATRIST SUPERVISOR", "PSYCHIATRIST
MANAGER".

1 Supplemental Pay for Board Certification and
i i i ibili Board __ Certification

Eligibility.

Subject to (a) through (f) below, tFhe appointing authority has the sole

authority to determine supplemental pay up—to—the—net-to-exeeced in
accordance with the schedule of supplemental pay amounts below provided

under g., below for Board Ceertification eligibility or Board Certification.
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Section A - General Compensation Provisions for Nonrepresented Permanent and Project
Employes in the Classified Service
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(a) Board Certification Eligibility. An employe in a position for

which the appointing authority requires Board Certification and who
has been certified by the appropriate Medical Specialty Board as
having achieved the required Board Certification eligibility may be
granted supplemental pay in an amount up to ten percent (10%) of
the minimum of the applicable pay range, at the sole discretion of the
appointing authority. No credit will be given for board certification
eligibility in a specialty not directly related to the emplove’s

position, as determined by the appointing authority.

+(b) _Board Certification. A# An employes—whese in_a_ positions- for
which the appointing authority requires a-medieal-speeialty Board
Certification and who haves been certified by the appropriate
Medical Specialty Board for the required certification may be
granted supplemental pay up to, but not te-exeeed-26% in excess of
twenty-five percent (25%) of the minimum of the applicable
appropriate pay range; minimum:- tpen-receipt-of-written-evidenee
t i thitt tty but in no event shall
the employe be granted supplemental pay in an amount that is less
than fifteen percent (15%) of the minimum of the applicable pa
range. No credit s will be given for Board Ceertification in a
specialty arez not directly related to the employe’s position. as

determined by the appointing authority. job—lt-isreeognized-that-the

0
3 ¥ arc s 8 Vary ¥

(c) Supplemental pay may only be granted upon receipt of written
evidence of Board Certification eligibility or Board Certification.

All supplemental pay adjustments shall be effective at the beginning

of the pay period following the determination by the appointing
authority that the employe has presented sufficient evidence of the
Board Certification eligibility or Board Certification required for the
osition. Supplemental pay shall be discontinued by the a ointin

authority whenever the Physician or Psychiatrist is no longer

employed in a position for which the appointing authority requires

the Board Certification.
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Section A -

Rev. 11/95

General Compensation Provisions for Nonrepresented Permanent and Project
Employes in the Classified Service

(d)

Any employe who is already receiving supplemental pay_for Board

(e)

Certification on the effective date of the new pay ranges
implemented in accordance with Section X, 2.02. in an amount that
is less than the required fifteen percent (15%) of the new minimum
of the applicable pay range. will have his/her supplemental pay

increased to the required minimum.

Any employe who is already receiving supplemental pay for Board

(63)]

Certification on the effective date of the new pay _ranges
implemented in accordance with Section X, 2.02. in an amount that
is_greater than fifteen percent (15%) of the minimum of the
applicable new pay range will retain at least that amount while in

his/her current position.

Employes _eligible for supplemental pay are limited to one

supplemental pay amount to reflect either Board Certification

Eligibility or Board Certification. There will be no amiding of
supplemental pay provided in accordance with these provisions
(Section A, 4.15(1).
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Section A - General Compensation Provisions for Nonrepresented Permanent and Project
Employes in the Classified Service

(g)

Schedule of Supplemental Pay Amounts for Board Certification and

Board Certification Eligibility

Schedule of Supplemental Pay Amounts for Board Certification

Pay Range
(Classification)

Board Board Board Board
Certification Certification Certification Certification
¢ Eligibility Eligibility
| Not To Exceed Not less than | Not To Exceed Not _less than
1 (NTE) 10% of 15%, but not to | (NTE) 10% of 15%,. but _not to
the a range | exceed 25% of|the pay range | exceed 25% of
| minimum the pay range | minimum the pay range
minimum minimum

and Board Certification Eligibility
* . Julz 7= 1996 Julx 72 1996 - Julz 52 1997

Pay Range 50-51
(Physician _ Supv.)

(Physician Mgt.)

NTE - $3.93/hr. $5.80 - $9.81/hr | NTE - $4.01/hr. $6.01 - $10.01/hr

Pay Range 50-52
(Psychiatrist Supv.)

gPszchiatrist Mg. )

NTE - $4.22/hr $6.33 - $10.55/hr | NTE - $4.31/hr $6.46 - $10.76/hr

*Effective the same date as the revised pay ranges set forth in Section H-38a.

2)

Rev. 11/95

Supervisory/Management Responsibility

(a) Because of the variety of existing and potential future positions

assigned supervisory or management responsibility, supplemental
pay will be based upon such factors as organizational status,
structure of the work environment, program scope and complexity,
decision making authority, policy-setting authority or any other
reasonable factors. The added supplemental pay shall relate to ene
either of the two categories listed below and shall not exceed the
following amounts -stated-therein.

1. Supervisor - Not to exceed 10% of the appropriate pay range
minimum for positions classified as supervisors for collective
bargaining purposes by the Secretary, Department of
Employment Relations, or his/her delegated designee.
Examples include Service Chiefs, Assistant Medical
Directors and Assistant Clinical Directors. (Supplemental
Pay Maximum amounts for Supervisory Responsibility

provided in 3., below.)
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Section A - General Compensation Provisions for Nonrepresented Permanent and Project
Employes in the Classified Service

2. Management - Not to exceed 40% 30% of the appropriate
pay range minimum for positions classified as management
for collective bargaining purposes by the Secretary,
Department of Employment Relations, or his/her delegated
designee. Examples include Institution Superintendents,
Bureau Directors and the Assistant State Health Officer.
Supplemental Pay Maximum amounts for Management
Responsibility provided in 3., below.)

3. Supplemental Pay Maximum Amount Schedule

Schedule of Supplemental Pay Amounts for
Supervisory and Management Responsibili
M==L—~=—-¥=h—-g—m!__e%i

Pay Range * - July 7, 1996 July 7, 1996 - July 5, 1997
(Classification) '

s Supv. Mgt. Supv. Mgt.
o Resgonsibilig Resgonsibilig Resgonsibilig Resgonsibilig
1 Not to Exceed Not to Exceed Not to Exceed Not to Exceed

(NTE) 10% of (NTE) 30% of (NTE) 10% of (NTE) 30% of
the pay range the pay range | the pay range the pay range

minimum minimum minimum minimum
M '__’_:—————_‘————_.m

Pay Range 50-50
(Dentist. Supv.) NTE - $2.18/hr. N/A NTE $2.23/hr N/A
Pay Range 50-51
(Physician Supv.) NTE - $3.93/hr | NTE -$11.77/hr | NTE - $4.01/hr NTE - $12.01/br
Pay Range 50-52

ﬁy&@m&m NTE - $4.22/hr NTE - $12.65/hr | NTE - $4.31/hr NTE - $12.91/hr
gPsxchlatnst Mg)

*Effective the same date as the revised pay ranges set forth in Section H-38a.

(b) Supplemental pay for supervisory/management responsibility may be
granted, increased, or reduced based upon changes in assigned
responsibilities.

This type of change is not considered a "promotion" or "demotion"
and, therefore, within range base pay increases shall not be granted.

(© Effective Dates

All supplemental pay adjustments shall be effective at the beginning
of the pay period following the determination by the appointing

Rev. 11/95 A-40




Section A -

General Compensation Provisions for Nonrepresented Permanent and Project
Employes in the Classified Service

authority that such adjustments are warranted in accordance with this
Section. Supplemental pay shall be discontinued by the department
whenever the employe is not employed in a position requiring

supervisory or management

responsibility.

OHR* SUPPLEMENTAL PAY MAXIMUMS

PAY RANGE JUNE 25, 1995

THROUGH
FHEY-51997

Effective Date of Revised Pay Ranges in Section H-38

10% 20% 40%

Pay Range 50-51 $3.10 $6.19 $12.37

Pay Range 50-52 $3.48 $6.96 $13.91

*Official Hourly Rate

Rev. 11/95

23)

Medical Officer of the Day Pay.

Physicians or Psychiatrists assigned as Medical Officer of the Day are
responsible for all aspects of the institution's medical program on weekends
and from 4:30 p.m. to 7:45 a.m. on weekdays. During these time frames, the
Medical Officer of the Day is assigned both on-site responsibilities (e.g.,
doing rounds, making medical judgements on admissions, responding to
general ward problems, etc.) and off-site responsibilities (e.g., discussing
changed status of patients, prescribing treatment and medications, renewing
medical orders, responding to general ward problems, etc.). Compensation
for Medical Officer of the Day off-site or on-site standby duties may, upon
approval of the Secretary of the Department of Employment Relations, be
set at a rate not to exceed the usual and customary fee for such service as
reflected by appropriate pay policies in the health treatment industry.

Supplemental Pay Add-Ons for Supervisory and Management Engineering &
Related Classifications

An add-on amount of $0.30 per hour may be paid to supplement the base pay of an
employe whose position is allocated to one of the nonrepresented management or
supervisory engineering and related classifications, based upon the employe's

possession of Professional Engineer, Architect or Landscape Architect registration,
-To be eligible for the Professional Engineer/Architect/ Landscape Architect add-on,
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Section A - General Compensation Provisions for Nonrepresented Permanent and Praject
Employes in the Classified Service

employes occupying positions classified as Crafts Worker Supervisor
and an explanation of the adjusted prevailing state rate concept.

5.02 Retirement Contributions

(D As provided under s. 40.05(1)(b), Stats., and this plan, the state payment for
employe retirement contributions shall equal 5% of the earnings for
creditable service of each participating employe.

2) The State shall pay the 1% benefit adjustment contribution required by s.
40.05(2m), Stats.

(3) Effective January 1. 1996, the State shall pay the additional three tenths of
one percent (.3%) employe share of the benefit adjustment contribution for
general occupation participants required by s. 40.05(2n)2. Stats.

(34) Employes on leave without pay to work for a nonparticipating employer
may, upon mutual agreement of the employing State agency and the
employe, be deemed to receive earnings at the employe's rate of pay
immediately prior to the leave if the nonparticipating employer agrees to
reimburse the employing State agency for the employer retirement
contribution required under s. 40.05(2), Stats. The nonparticipating
employer may also agree to pay all or part of employer payments made
pursuant to s. 40.05(1)(b) and s. 230.12, Stats. Any required payments
under s. 40.05(1), Stats., which are not paid by the nonparticipating
employer must be paid by the employe. Participating employers are those
employers subject to the provisions of the retirement plan under Chapter 40,
Stats. See also s. 40.02(22)(e), Stats.

Administrative procedures of this schedule are developed and implemented

in accordance with the directives issued by the Secretary, Department of
Employment Relations.
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Section B -

Rev. 11/95

Compensation Provisions for Elected Officials, Appointed Executive Salary
Group Employes, and Certain Other Unclassified Employes

2) The State shall pay the 1% benefit adjustment contribution required by s.
40.05(2m), Stats., for participating employes whose formula rate is
determined under s. 40.23(2m)(e)1 and 3, Stats.

(3) Effective January 1, 1996, the State shall pay the additional three tenths

of one percent (.3%) emplove share of the benefit adjustment contribution
for general occupation participants required by s. 40.05(2n)2, Stats.
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SECTION X - COMPENSATION PROVISIONS TO PROVIDE PARITY FOR
NONREPRESENTED EMPLOYES AFFECTED BY THE
PROFESSIONAL PATIENT TREATMENT 1995-97 LABOR
A EMENT

1.00 Coverage

2.00 Parity Adjustments for Professional Patient Treatment-Related Employes

2.01 Market Stratification Adjustment for Professional Patient
Treatment-Related Employes

2.02 Schedule Adjustments for Professional Patient Treatment-Related

Employes

3.00 Parity Lump Sum Payments Correspondin to Parity Adjustments and
Adjustments Resulting from Implementation of New Supplemental Pa
Minimum Amounts for Professional Patient Treatment-Related Emploves

Receiving Supplemental Pay For Board Certification

1.00 Coverage

The provisions of this Section (Section X) apply to the following emploves:

"Professional Patient Treatment-Related Employes"

1) Project and Permanent emploves in ositions allocated to Professional

Patient Treatment-Related classifications assigned to pay schedule 50.

(2) Project emploves in positions allocated to classifications in the

Professional Patient Treatment bargaining unit (pay schedule 10).
2.00 Parity Adjustments for Professional Patient Treatment-Related Employes

2.01 Market Stratification Adjustment

(1) _Effective Date. The Market Stratification Adjustment shall be effective on
the same date as the Market Stratification Adjustment for emploves
covered by the 1995-97 Professional Patient Treatment labor agreement.




(2) _Eligibility. All employes identified under 1.00 of this Section (Section X)
in_pay status on the effective date, are eligible to receive a Market
Stratification Adjustment in the amount specified under (3). below, except
any employe paid at or above the new pay range maximum that takes
effect on the same date.

(3) _Amount. Subject to (a) and (b), below. a Market Stratification Adjustment
in the amount specified in (c) shall be provided to each eligible emplove.

(a) An employe’s new base pay after application of the Market
Stratification Adjustment shall not exceed the new pay_range
maximum that takes effect on the same date.

[(5)] The individual increase limit provided in s. 230.12(5)(d), Wis.
Stats., does not apply to the base pay adjustments eranted pursuant
to this Section.

(c) Each eligible emplove’s base pav shall be increased by the

appropriate amount provided below. The amount of an emplove’s
adjustment is based on the emplove’s classification and full years

of seniority as of June 11. 1995:

Full Years
Of Seniority
As of Physician Supv  Psychiatrist Supv

6/11/95 Dentist Supv ~ Physician Mgt  Psychiatrist Mgt

<2 3 .648
2<5 $1.296 $ 583 3 .627
3 <10 $ 1.944 $1.166 $ 1253
10<15 $3.240 $2915 $ 3133
15<20 $3.888 $4.664 $ 5.012
20<25 $3.888 $5.830 $ 6.265
25andover  §$3.888 $5.830 $ 6.265
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NOTE: The base pay adjustment provided under 2.00 of this Section

Section X) may be considered when determining pa on restoration or
reinstatement in accordance with the applicable provisions relating to
pay upon reinstatement or restoration under ss. ER 29.03 ( 6) and (7).
Wis. Adm. Code.

2.02 Schedule Adjustments

(1)

Effective Date. Effective on the same date and after the application of the

2)

Market Stratification Adjustment. pav ranges 50-50, 50-51 and 50-52 (or
equivalent pay range in Schedule 10 for eligible project emploves) will be
adjusted to the amounts set forth in the pay schedule provided in Section
H-38a.

Eligibility. Emploves_eligible for a schedule adjustment include all

Professional Patient Treatment-Related employes who are paid below the
adjusted minimums and certain emploves paid below the adjusted PSICMs

of the applicable pay ranges.

(a) Any employes serving the first six months of any type of
probationary period in the current position or equivalent period for
project appointments. whose current base pay falls below the
adjusted pay range minimum shall have his/her base pay adjusted
to the new minimum. This adjustment is applied immediately after

application of the Market Adjustment provided under 2.01 of this
Section (Section X).

(b) All other employes whose base pay falls below_the adjusted
PSICM shall have their base pay increased to the new PSICM.
This adjustment is applied immediately after application of the
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Market Stratification Adjustment under 2.01 of this Section

(Section X).

(c) This adjustment is not subject to the 10% limit  under

s. 230.12(5)(d), Stats.

3.00 Parity Lump Sum Payments

(1)

Granting Date. Parity Lump Sum Payments shall be granted as soon as

(2)

administratively feasible after the effective date of the Parity Adjustments

provided under 2.00 of this Section (Section X).

Eligibility. To be eligible for a Parity Lump Sum Payment, the following

3

conditions must be met:

(a) The employe was granted a Parity Adjustment under 2.00 of this
Section and/or an adjustment to the newly-required supplemental
pay minimum amount for emploves who are receiving
supplemental pay for Board Certification pay on the effective date
of such adjustments. (See Section A.4.15(1)(d))

(b) The employe has some hours in pay status in “a qualifying

position” during the applicable period.

Amount.

(a) The amount of an employe’s Parity Lump Sum Payment shall be

equal to the sum of the following amounts:

1. Any hourly base pay increase granted to the emplove as a
Market Stratification under 2.01 of this Section multiplied
by the number of hours in pay status in a “qualifvin
position” during the period from January 8. 1995 to the
effective date of the Market Stratification.

2. Any hourly base pay increase granted to the emplove as a

Schedule Adjustment under 2.02 of this Section multiplied

by the number of hours in pav status in a “ ualifyvin
position” during the period from June 25. 1995 to the

effective date of the Schedule Adjustment.
3. Any increase in the amount of an employe’s supplemental

pay resulting from implementation of the newly-required
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(b)

supplemental pay minimum amount for Board Certification

set forth in Section A.4.15(1)(d), multiplied by the number
of hours in pay status in a “qualifying position” during the
period from June 25, 1995 to the effective date of the new

Supplemental Pay minimum amount requirement.

Hours in pay status in “a qualifving position” include the

following:

1.

An employe’s hours in pay status in any position covered

by this Section (Refer to Coverage in 1.00 of this Section.)

An employe’s hours in pay status in a position allocated to

a_classification in the Professional Patient Treatment
bargaining unit if those hours were during the applicable
period set forth in (a). above, and the emplove left the
bargaining unit prior to the effective date of the wage
adjustment provided for in the Professional Patient
Treatment FY 1995-97 labor agreement

This payment is not the equivalent of a_retroactive

adjustment. Intervening pay and benefit transactions

effective between January 8. 1995 and the effective date of
the Parity Adjustments provided under 2.00 shall not be
reconstructed.




ATTACHMENT E

PROFESSIONAL PATIENT TREATMENT-RELATED
PAY SCHEDULES
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ATTACHMENTF

LENGTH OF SERVICE PAYMENT PROVISIONS



Attachment F

Section A - General Compensation Provisions for Nonrepresented Permanent and Project
Employes in the Classified Service

Payment shall equal the difference between the General
Discretionary Award the appointing authority would have
granted the employe, subject to the restrictions set forth in
2.01(1)(c) of this Section (Section A), and the General
Discretionary Award actually granted to the employe.

3. Annualized General Discretionary Award Payments shall
be calculated by multiplying the hourly amount determined
to be appropriate for the employe in accordance with 1. or
2., above, times the number of work hours remaining in the
fiscal year. Annualized General Discretionary Award
payments shall be prorated on the basis of percentage of
Full-Time Equivalency (FTE) for permanent part-time or
seasonal employes.

(d) Funding. The sum of the hourly amounts used as the basis for
determining any Annualized General Discretionary Award
Payments granted shall be subtracted from the corresponding
General Discretionary Award funds.

3 Length of Service Payments

(a) Effective Dates. ILength of Service payments will be made to
eligible emploves in June of each fiscal vear in accordance with the

guidelines established by the Secretary, Department of Employment

Relations.

(b) Eligibility. All employes covered by this Section who. prior to
July 1, have completed five or more vears of continuous service as defined

in the Rules of the Secretary shall be paid a Length of Service payment.
No employe shall be granted more than one Length of Service payment for

the same hours worked in each fiscal year. To be eligible, an emplove
must have completed the required number of vears of continuous service

prior to July 1 of the calendar vear in which the payment is made,.
Employes in the unclassified service, subject to this Compensation Plan,
are_specifically excluded from receiving Length of Service payments

under this Plan.

Rev. 11/95 A-17




Section A - General Compensation Provisions for Nonrepresented Permanent and Project
Employes in the Classified Service

(c) Amounts

1.

The following is the schedule of payment:

Years of Continuous Service

Prior to July 1 Payment
At least 5. but less than 10 $ 50
At least 10, but less than 15 100
At least 15, but less than 20 150
At least 20, but less than 25 200
At least 25 250

Computations for determining vears of continuous service

shall be made according to the applicable provisions of s,

250.35, Stats., and the Rules of the Secretary. Years of
continuous service shall be computed as of July 1 of the

calendar vear in which the payment is made.

Upon_termination, retirement or death of an eligible

employe, the Length of Service payment shall be prorated
at the rate attained at the time of termination, retirement or
death and paid on an earlier date. For the purposes of this
Section, employes who are covered by this Section and
who accept an appointment to a position not covered by
any Length of Service provisions shall be considered to

have terminated their employment in the classified service
and will, therefore. receive a prorated payment for that

year.

Proration. The Length of Service pavment for eligible

Rev. 11/95

employes shall be prorated according to the number of

hours in pay status in a position covered by Length of

Service provisions, excluding time considered to be

overtime hours. Hours in pay status should be computed
between July 1 of the prior calendar vear and June 30 of the
calendar year in which the payment is made.
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TECHNICAL AMENDMENTS
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SECTIONK - SPECIAL PROVISIONS FOR ADMINISTERING SENIOR

1.00

2.00

3.00

1.00

2.00

3.00

MANAGER PAY SCHEDULE (SCHEDULE 80)
Coverage
Transaction Pay Adjustments (General)

Supplemental Transaction Pay Adjustment Provisions

Coverage

The provisions of this Section (Section K) apply to permanent and project employes in
positions allocated to classifications assigned to the Senior Manager pay schedule, except
as otherwise provided in this Section.

Transaction Pay Adjustments (General)
Except as modified by the supplemental provisions under 3.00 and 3.03(b), below, all
transaction pay adjustments to Senior Manager positions shall be determined in
accordance with ch. ER 29 (Compensation Administration Provisions) or ch. 30 (Career
Executive Employment), Wis. Adm. Code, as applicable.
Supplemental Transaction Pay Adjustment Provisions
3.01 Definitions

The terms identified below have the indicated meaning as used in this Section.

€))] "Senior Manager' means an employe who has been appointed on a

permanent or project basis to a position which is allocated to a
classification that is assigned to a pay range in the Senior Manager

schedule (Schedule 80).

(2) "Senior Manager position" means a position which is allocated to a
classification that is assigned to a pay range in the Senior Manager
schedule (Schedule 80).

3) ""Within-range band" means a specified portion of a Senior Manager pay

range for which unique minimum, PSICM, and within-range step amounts
have been established in the Compensation Plan.

Rev. 11/95 K-1




3.02

3.03
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Supplemental

inimum-Regquiremen or-Employes-Othe han Hee
Definition of “Minimum” and “PSICM?” for Use with the Senior Manager
Pay Schedule

The following supplemental definitions, applicable to the Senior Manager Pay
Schedule, shall be used in conjunction with the compensation provisions of the
Wisconsin Administrative Code and this Plan for pay determinations:

(1) __“Minimum” means the minimum rate of the within-range band to which

the classification is assigned,

Q) “PSICM” means the PSICM rate of the within-range band to which the
classification ; ioned

Discretionary Lateral Movement Award

(1) Eligibility. A Senior Manager employe with permanent status in class in
his or her current position is eligible for a Discretionary Lateral Movement
Award (DLMA) when s/he moves to another Senior Manager position in
the same agency, when that new Senior Manager position is allocated to
the same or different classification as the position currently held and the
classification of the new Senior Manager position is assigned to the same
pay range in the Senior Manager schedule (Schedule 80).

2) Concept of the award. The DLMA is intended to provide the appointing
authority with an opportunity to provide an economic incentive for an
employe to make a lateral movement from one Senior Manager position to
another, when the appointing authority believes the movement is in the
best interest of the department, the employe may be assuming some job
performance risk by moving to the new position (e.g., need to learn a new
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Special Provisions for Administering Senior Manager Pay Schedule
(Schedule 80)

3)

4

)

(6)

program area, additional job responsibilities, etc.) or other similar
circumstances exist that justify the granting of such an award.

Amount of the award.

(a) The DLMA may be granted in any amount up to two (2) within-
range pay steps of the within-range band to which the new position
is assigned, subject to (b) below and the applicable pay range
maximum.

(b) If an employe engages in more than one qualifying lateral
movement within one year from the effective date of the first
movement, s’he may be considered for a DLMA upon subsequent
movement(s). However, the total amount granted in the form of
DLMA in that one-year period may not exceed an amount equal to
two (2) within-range pay steps of the within-range band to which
the first position was assigned, and subject to the applicable pay
range maximum.

Effective date. A DLMA must be effective on the beginning of the pay
period closest to the effective date of the appointment to the new position
and may not be granted retroactively.

Initial applicability of this provision. Individual agencies may not grant
DLMAs until approval to do so is granted to the agency by the Secretary,
Department of Employment Relations. Agencies that intend to use the
DLMA and whose criteria have not yet received approval from the
Secretary of DER must submit the criteria they will use in granting
DLMAs to DER for pre-approval in advance of granting, or expressing an
intent to grant, a DLMA to any eligible employe. The criteria must be
developed and applied in a non-discriminatory manner. No DLMA for an
agency will be processed by the respective payroll processing center
unless the center has been notified by DER of the agency's authorization to
grant such awards.

The provisions of 3.03 shall supersede ss. ER 29.03(5) and ER 30.09(1),
Wis. Adm. Code, to the extent that those provisions prohibit a pay increase
upon a lateral movement.
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Special Provisions for Administering Senior Manager Pay Schedule
(Schedule 80)

(7

®)

®

Reporting requirements. Agencies that receive authorization to grant
DLMAs will be required to provide reports to DER at least every six
months, or more frequently if required by DER. These reports will
include: the names and classifications of recipients, effective date of each
award, the amount granted and the reason for granting the award, and the
names, classifications and reason for not granting a DLMA for each
employe who was eligible for, but was not granted, a DLMA. Additional
information may be required at the discretion of the Secretary, DER.

The individual increase limit provided in s. 230.12(5)(d), Wis. Stats., does
not apply to base pay adjustments granted pursuant to 3.03 of this Section
(Section K).

Funding. This award is not considered a "salary adjustment" for which
supplemental allotments may be provided under s. 20.865, Wis. Stats.
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SECTION W- COMPENSATION PROVISIONS FOR PROFESSIONAL
SCIENCE-RELATED EMPLOYES

; !
- NOTE: This section of the 1993-95 Compensation Plan contained one-time parity adjustments |
for Science-related employes. This section now contains the 1995-97 wage adjustment |
i provisions for that employe group. To save space, the deleted text is not reproduced. 1

1.00 Coverage

2.00 FY 1995-96 and FY 1996-97 Discretionary Grid Adjustments and Lump
Sum Payments for Science-Related Employes

3.00 Determining Pay Adjustments for Personnel Transactions for Science-
Related Counterpart Employes

1.00 Coverage
The provisions of this Section (Section W) apply to the following employes:
(1) "Science-Related Supervisory and Non-Counterpart Employes"

Permanent or project employes in positions allocated to supervisory and
non-counterpart classifications assigned to pay schedule 55.

(2)  "Science-Related Counterpart Employes"

(a) Project employes in positions allocated to classifications in the
Science Bargaining Unit.

(b) Permanent or project employes in positions allocated to
classifications assigned to pay schedule 35.
2.00 FY 1995-96 and FY 1996-97 Discretionary Grid Adjustments and Lump

Sum Payments for Science-Related Employes

(1) Effective Dates. Discretionary Grid Adjustments shall be effective
January 7, 1996, in FY 1995-96 and July 7, 1996 in FY 1996-97.

Rev. 11/95 W-1
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Compensation Provisions for Professional Science-Related Employes

(2)  Eligibility. All employes identified under 1.00 of this Section (Section W)
In pay status on the effective date. are eligible to receive either a
Discretionary Grid Adjustment or Lump Sum Payment in the amount
specified under (3), below, except the following:

(a)

(b)

(c)

(d)
(e)

Employes whose job performances were rated below satisfactory
as a result of formal performance evaluations conducted in the 12
month period ending June 24, 1995 in FY 1995-96; and July 6,
1996 in FY 1996-97.

Supervisors who have not completed a formal performance
evaluations on all subordinate employes for whom performance
evaluations are required, within the 12 month period ending June
24, 1995 m FY 1995-96; and July 6, 1996 in FY 1996-97.

NOTE:  Extenuating circimstances may exist (e.g.,
 leaves of absences) that would allow a supervisor to
receive a Discretionary Grid Adjustment or Lump
Sum Payment even though the required performance
evaluations were not completed within mandated
timeframes. Contact the Department of Employment
Relations,  Division  of  Classification  and

 Compensation for further assistance.

Employes serving the first six months of a probationary period for
an original appointment or comparable trial period for career
executive or project appointments.

Trainees eligible for scheduled trainee increases.

Employes who have received or been considered for a General
Discretionary Award under Section A., 2.01, or any other fiscal
year adjustment or corresponding lump sum payment provided
under this Compensation Plan or a collective bargaining agreement,
during the same fiscal year. ,

(3) Amount. Subject to (a) and (b), below, either a Discretionary Grid
Adjustment or Lump Sum Payment shall be granted to all eligible
employes as follows:




Section W - Compensation Provisions for Professional Science-Related Emploves
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{(a)

(b)

Employes with base pay rates at or above PSICM but less than the
grid endpoint shall receive a pay adjustment to the next greater grid
point in the pay range for the employe's classification. as shown on
the grid on page H-48 for classifications assigned to pay schedule
55 or page H-22 for classification assigned to pay schedule 35,
except for those employes included under (b), below.

Employes with base pay rate prior to grid movement that are equal
10 a repeating grid rate shall receive no base pay adjustment and
shall be considered to be paid at the second of the repeating orid
rates. Employes whose pay adjustment under (a) above, is to a
repeating grid rate shall be considered to be paid at the first of the

repeating grid rates.

Employes with base pay rates at or above the grid endpomt shall
receive a lump sum payment equal to the lesser amount as
specified under 1. and 2., below. These payments shall be prorated
on the basis of percentage of Full-Time Equivalency (FTE) for
permanent part-time or seasonal employes:

1. 1%, m FY 1995-96; and 2.0%, in FY 1996-97: of the
employe's base pay as of January 7, 1996, in FY 1995-96
and July 7, 1996, in FY 1996-97, times the number of work
hours remaining in the fiscal year: or

2. The value of a grid step for the pay range of the employe's
position, as shown on the grid on page H-48 for
classifications assigned to pay schedule 55 or page H-22
for classifications assigned to pay schedule 35, times the
number of work hours remaining in the fiscal year. The
values on page H-22 may be used for project employes
because the values are identical to those for the related
represented schedule as of this date.

3. For restorations that occur during the 1995-97 biennium:
Employes who are not in pay status on the effective date
but who otherwise meet the criteria to receive a lump sum
payment shall receive it upon restoration. if their restoration
rights are derived from a classification allocated to
schedules specified in 1.00(1) or (2)(b) of this section
(Section W).  For employes who receive a lump sum
payment upon restoration, only those hours in active pay
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Section W - Compensation Provisions for Professional Science-Related Employves

(4)

Rev. 11/95

status during the period for which the lump sum payment is
made shall be counted.

(¢) No employe may during any fiscal year. receive a total cumulative
base pay adjustment (General Discretionary Award, Discretionary
Grid Adjustment, Performance Recognition Award. or Equity
Award) that exceeds 10% of the employe's base pay prior to the
application of the earliest fiscal year adjustment.

1
NOTE:  The base pay adjustment provided under 2 00(3Xa) of this E
Section may be considered when determining pay on restoration or |
reinstatement in accordance with the apphcable provisions relating to {
‘pay upon remstatement or restoration. |

Funding. Funds generated have no bearing on the rights of individual
employes to these funds.

(a) On January 7, 1996, for FY 1995-96 and July 7, 1996 for FY
1996-97, each active employe identified under 1.00 of this Section
(Section W) shall generate the amount necessary to fund the
applicable adjustment or payment provided under 2.00(3) of this
Section, regardless of the employe's eligibility to receive the
applicable adjustment or payment.

(b) Unspent funds generated in accordance with (a), above, will be
converted to Exceptional Performance Award funds based on the
number of work hours remaining in the fiscal year.

NOTE Refer to the fundmg pmvxsmns in Sectlon A of thls Plan
relative to the use of unspent Dlscrenonm"y Grid Adjustment or lump

‘sum payment funds: 2.02(3)(d) {Equxty Awards} and 2. 07‘( 1}(0)
[Exceptional Performance Awards]. , ,

Ineligibility due to performance. Any employe who is not eligible to
receive either a Discretionary Grid Adjustment or lump sum payment
because of job performance must receive a written notice that states the
extent to which the employe's performance has not met management's
expectations.  This notice must also include recommendations for
improveiment.



Section W - Compensation Provisions for Professional Science-Related Employes

(6) Grievances. If an employe is dissatisfied with the evaluation methodology
and results used by an agency to determine any Discretionary Grid
Adjustment or lump sum payment, or the amount of such an Adjustment
or payment, an employe may file a grievance under s. 230.12(5)(e). Stats.
The decision of the appointing authority is final and may not be appealed
to the Personnel Commission under ss. 230.44 or 230.45( 1)c), Stats.
Agencies shall submit a copy of each grievance filed and the written
decision of the appointing authority to the Secretary, Department of
Employment Relations, within 14 days of this decision.

3.00 Determining Pay Adjustments for Personnel Transactions for Science-
Related Counterpart Employes

Pay on Promotion and Pay on Completion of the First Six Months of Probation

for Science counterpart employes [employes specified in 1.00(2) of this section
(Section W)] shall be determined in accordance with Section Z of this plan.
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EMPLOYE SHARE OF ADDITIONAL
RETIREMENT CONTRIBUTION
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Attachment H

General Compensation Provisions for Nonrepresented Permanent and Project
Employes in the Classified Service

employes occupying positions classified as Crafts Worker Supervisor
and an explanation of the adjusted prevailing state rate concept.

Retirement Contributions

(D

@

3)

As provided under s. 40.05(1)(b), Stats., and this plan, the state payment for
employe retirement contributions shall equal 5% of the earnings for
creditable service of each participating employe.

The State shall pay the 1% benefit adjustment contribution required by s.
40.05(2m), Stats.

Effective January 1. 1996, the State shall pay the additional three tenths of

(34)

one percent (.3%) employe share of the benefit adjustment contribution for
general occupation participants required by s. 40.05(2n)2. Stats.

Employes on leave without pay to work for a nonparticipating employer
may, upon mutual agreement of the employing State agency and the
employe, be deemed to receive earnings at the employe's rate of pay
immediately prior to the leave if the nonparticipating employer agrees to
reimburse the employing State agency for the employer retirement
contribution required under s. 40.05(2), Stats. The nonparticipating
employer may also agree to pay all or part of employer payments made
pursuant to s. 40.05(1)(b) and s. 230.12, Stats. Any required payments
under s. 40.05(1), Stats., which are not paid by the nonparticipating
employer must be paid by the employe. Participating employers are those
employers subject to the provisions of the retirement plan under Chapter 40,
Stats. See also s. 40.02(22)(e), Stats.

Administrative procedures of this schedule are developed and implemented
in accordance with the directives issued by the Secretary, Department of
Employment Relations.
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Section B-  Compensation Provisions for Elected Officials, Appointed Executive Salary
Group Employes, and Certain Other Unclassified Employes

2) The State shall pay the 1% benefit adjustment contribution required by s.
40.05(2m), Stats., for participating employes whose formula rate is
determined under s. 40.23(2m)(e)1 and 3, Stats.

3) Effective January 1, 1996, the State shall pay the additional three tenths
of one percent (.3%) employe share of the benefit adjustment contribution

for general occupation participants required by s. 40.05(2n)2. Stats.
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